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TITLE

POLICY

Politica Salute — Sicurezza — Ambiente e Sostenibilita

Raggiungere i migliori standard in Salute, Sicurezza sul lavoro e Ambiente in tutte le attivita in cui opera a livello nazionale ed
internazionale e parte essenziale ed integrante del modello di impresa sostenibile cui SICIM aspira.

Il miglioramento continuo delle condizioni di Salute, Sicurezza e Ambiente sul luogo di lavoro con tutti i mezzi ragionevolmente
praticabili € la metodologia che SICIM ha adottato come testimoniano le certificazioni ISO 14001 ed I1SO 45001 estese a tutti i
siti nel mondo.

SICIM intende raggiungere questo scopo dandosi obiettivi che prevedano soluzioni e modelli industriali sostenibili per le nuove

generazioni e controllandone il raggiungimento. Questi obiettivi saranno stabiliti in modo da poter verificare:

e Che la Salute, Sicurezza del posto di lavoro e I’Ambiente siano una delle priorita in tutte le attivita della societa al fine di
prevenire gli infortuni, malattie professionali e gli impatti ambientali.

e La conformita con tutte le leggi nazionali in vigore e gli standard nazionali e internazionali applicabili alle sue attivita in
materia di Salute, Sicurezza e Ambiente.

e La valutazione dei rischi cui sono esposte, a causa delle attivita aziendali, tutte le parti interessate: i lavoratori, i
subappaltatori, i fornitori, i clienti, le parti terze ed il pubblico in generale.

e |l mantenimento di condizioni di lavoro sicure e salubri, assicurando la disponibilita di macchinari ed equipaggiamenti
sicuri.

e lagestione delle emergenze di Salute Sicurezza e Ambiente nei vari scenari, anche remoti, in cui SICIM opera.

e lavalutazione dell'impatto delle proprie attivita sull’ambiente ed il conseguente impegno della societa a ridurre al minimo
tale impatto e a prevenire I'inquinamento.

e ladiffusione di pratiche atte a promuovere un utilizzo sostenibile delle risorse naturali quali acqua, suolo e materie prime,
cosi da minimizzare gli sprechi e i rifiuti prodotti e proteggere la biodiversita e gli ecosistemi.

e |l miglioramento della propria efficienza energetica, riducendo il consumo di energia e le emissioni di GHG.
e |’adozione di misure di mitigazione e adattamento al cambiamento climatico.
e |l miglioramento continuo del proprio sistema di gestione Salute, Sicurezza e Ambiente e delle sue performance attraverso

I'identificazione di rischi e opportunita.
e Una appropriata valutazione e gestione del cambiamento allo scopo di ridurre al minimo i rischi e massimizzare le
opportunita che possono derivarne.

Con lo scopo diraggiungere questi obiettivi I’Alta Direzione di SICIM sostiene e garantisce I'applicazione del sistema di gestione

Sicurezza, Salute e Ambiente in tutte le sue attivita, attraverso adeguate risorse, monitoraggio continuo ed efficienti verifiche

ispettive e:

v" definendo chiaramente le responsabilita in ambito Sicurezza, Salute e Ambiente per tutto il personale SICIM, in relazione
al ruolo di ciascuno nell’organizzazione,

v utilizzando un sistema di comunicazione adeguato a tutte le tematiche Salute, Sicurezza e Ambiente, inclusi tutti i
documenti che le compongono e la presente Politica,

v assicurando la competenza dei lavoratori a tutti i livelli e fornendo una formazione adeguata agli scopi, adatta agli utenti
e che tenga in considerazione le potenziali situazioni di emergenza,

v' promuovendo la consultazione e la partecipazione dei lavoratori, nonché I'istituzione di loro rappresentanze su tematiche
di Salute, Sicurezza, al fine di sostenere un coinvolgimento attivo e responsabile,

v' tutelando la Salute dei lavoratori col fine di prevenire eventuali impatti derivanti da attivita lavorative o da malattie
professionali, anche valutando e gestendo tempestivamente nuovi ed emergenti rischi, inclusi i rischi pandemici,

L’Alta Direzione si impegna ad essere leader nell’esempio di comportamenti sicuri e rispettosi dell’lambiente e richiede
altrettanto ai manager, ai lavoratori e ai subappaltatori tramite I'adesione alla Politica HSE e Sostenibilita.

L’Alta Direzione, inoltre, da sempre proiettata al futuro, rivede con cadenza annuale la Politica, migliorandola qualora se ne
presenti I'opportunita, sia per verificarne I'applicazione che per mantenere la conformita con gli obiettivi aziendali.

A\ b

Y

Busseto, 05/03/2025 —Presidente
Attilio Cagnani
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TITLE

POLICY

Health, Safety, Environmental and Sustainability Policy

For SICIM, achieving the highest standards of Health, Occupational Safety and Environmental conditions throughout all its
activities at a national and international level is an essential and integral part of the sustainable business model that SICIM
aspires to.

The continuous improvement of Health, Safety and Environmental conditions in the workplace by all reasonably practicable
means is the methodology that SICIM has adopted as demonstrated by the 1ISO 14001 and I1SO 45001 certifications extended
to all sites worldwide.

SICIM aims to achieve this goal by setting objectives that include sustainable industrial solutions and models for future

generations and monitoring their achievement. These objectives will be established in a way that allows verification of:

e That Health, Workplace Safety, and the Environment are a priority in all company activities to prevent accidents,
occupational diseases, and environmental impacts.

e  Compliance with all national laws in force and national and international standards applicable to its activities in terms of
Health, Safety, and the Environment.

e The assessment of the risks to which all interested parties are exposed due to company activities: workers,
subcontractors, suppliers, clients, third parties, and the general public.

e The maintenance of safe and healthy working conditions, ensuring the availability of safe machinery and equipment.

e The management of Health, Safety, and Environmental emergencies in the various scenarios, even remote ones, in which
SICIM operates.

e The evaluation of the impact of its activities on the environment and the company's consequent commitment to minimize
such impact and prevent pollution.

e The dissemination of practices aimed at promoting the sustainable use of natural resources such as water, soil, and raw
materials, in order to minimize waste and produced waste, and to protect biodiversity and ecosystems.

e Improving energy efficiency by reducing energy consumption and GHG emissions.

e Adoption of mitigation and adaptation measures to climate change.

e  The continuous improvement of its Health, Safety and Environmental Management System through the identification of
risks and opportunities.

e The appropriate evaluation and management of change with a view to minimizing risks and maximizing the opportunities
that may arise.

To achieve these goals, SICIM's top management supports and ensures the application of the Health, Safety, and

Environmental management system in all its activities through adequate resources, continuous monitoring, and efficient

audits and inspections by:

v' Clearly defining responsibilities in the areas of Health, Safety, and Environment for all SICIM personnel, in relation to each
individual's role within the organization.

v' Using a communication system suitable for all Health, Safety, and Environmental issues, including all related documents
and this Policy.

v" Ensuring the competence of workers at all levels and providing appropriate training for the purposes, suitable for users,
and considering potential emergency situations.

¥v" Promoting the consultation and participation of workers, as well as the establishment of their representatives on Health
and Safety issues, to support active and responsible involvement.

v" Protecting the Health of workers to prevent any impacts arising from work activities or occupational diseases, also by
promptly assessing and managing new and emerging risks, including pandemic risks.

The company’s top management undertakes to act as a leader by providing a good example of safe behaviour that is respectful
of the environment, and to ask all its managers, employees and subcontractors to do likewise by applying the HSE Policy.

The company’s top management, which has always been future-oriented, reviews the Policy on an annual basis, both to ensure
that it is being effectively applied and to maintain compliance with company goals, taking the opportunity to improve it, if and
where necessary.

Busseto, 05/03/2025
Attilio Cagnani
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Politica de Seguridad, Salud, Medio Ambiente y Sostenibilidad

Para SICIM, alcanzar los mas altos estandares de condiciones de Salud, Seguridad Ocupacional y Medio Ambiente
en todas sus actividades a nivel nacional e internacional es una parte esencial e integral del modelo de negocio
sostenible al que SICIM aspira.La mejora continua de las condiciones de Salud, Seguridad y Medio Ambiente en el
lugar de trabajo por todos los medios razonablemente practicables es la metodologia que SICIM ha adoptado,
como lo demuestran las certificaciones ISO 14001 e ISO 45001 extendidas a todos los sitios a nivel mundial.

SICIM tiene como objetivo alcanzar esta meta estableciendo objetivos que incluyan soluciones y modelos

industriales sostenibles para las generaciones futuras y monitoreando su logro. Estos objetivos se estableceran de

manera que permitan la verificacion de:

e Que la Salud, Seguridad en el lugar de trabajo y el Medio Ambiente sean una prioridad en todas las actividades de
la empresa para prevenir accidentes, enfermedades ocupacionales e impactos ambientales.

e Cumplimiento de todas las leyes nacionales vigentes y los estdndares nacionales e internacionales aplicables a sus
actividades en términos de Salud, Seguridad y Medio Ambiente.

e La evaluacion de los riesgos a los que estan expuestas todas las partes interesadas debido a las actividades de la
empresa: trabajadores, subcontratistas, proveedores, clientes, terceros y el publico en general.

e El mantenimiento de condiciones de trabajo seguras y saludables, asegurando la disponibilidad de maquinaria y
equipos seguros.

e la gestidon de emergencias de Salud, Seguridad y Medio Ambiente en los diversos escenarios, incluso los remotos,
en los que SICIM opera.

e La evaluacion del impacto de sus actividades en el medio ambiente y el compromiso consecuente de la empresa
para minimizar dicho impacto y prevenir la contaminacién.

e Ladifusion de practicas destinadas a promover el uso sostenible de recursos naturales como agua, suelo y materias
primas, con el fin de minimizar los residuos y proteger la biodiversidad y los ecosistemas.

e Mejorar la eficiencia energética mediante la reduccidén del consumo de energia y las emisiones de GHG.

e Laadopcion de medidas de mitigacidén y adaptacién al cambio climatico.

e La mejora continua de su Sistema de Gestion de Salud, Seguridad y Medio Ambiente mediante la identificacién de
riesgos y oportunidades.

e Laevaluaciény gestion adecuada del cambio con el objetivo de minimizar los riesgos y maximizar las oportunidades
que puedan surgir.

Para alcanzar estos objetivos, la alta direccidén de SICIM apoya y garantiza la aplicacidn del sistema de gestién de

Salud, Seguridad y Medio Ambiente en todas sus actividades a través de recursos adecuados, monitoreo continuo

y eficientes auditorias e inspecciones mediante:

v Definir claramente las responsabilidades en el &mbito de Salud, Seguridad y Medio Ambiente para todo el personal
de SICIM, en relacidn con el rol de cada uno en la organizacidn.

v Utilizar un sistema de comunicacién adecuado para todos los temas de Salud, Seguridad y Medio Ambiente,
incluidos todos los documentos que los componen y esta Politica.

v Asegurar la competencia de los trabajadores en todos los niveles y proporcionar una formacion adecuada a los
propdsitos, adecuada para los usuarios y que tenga en cuenta las posibles situaciones de emergencia.

v" Promover la consulta y participacion de los trabajadores, asi como el establecimiento de sus representantes en
temas de Salud y Seguridad, para apoyar una participaciéon activa y responsable.

v" Proteger la Salud de los trabajadores con el fin de prevenir cualquier impacto derivado de actividades laborales o
enfermedades profesionales, también evaluando y gestionando de manera oportuna nuevos y emergentes riesgos,
incluidos los riesgos pandémicos.

La alta direccidon de la empresa se compromete a liderar con un ejemplo de comportamiento seguro y respetuoso

con el medio ambiente, solicitando a gerentes, empleados y subcontratistas que sigan la Politica de HSE.

Ademds, revisa anualmente la Politica para asegurar su aplicacién efectiva y el cumplimiento de los objetivos de la

empresa, mejorandola cuando sea necesario.

\
Busseto, 05/03/2025 ~—President

Attilio Cagnani

0901-S1-001-03_HSE e Sustainability Policy_4es.docx Sheet 4 of 7



n n (St) Proj Unit Type Dev. Serial  Rev
gISI (—(—JI I_]I-In )| - - 0901 SI 001 03
DOCUMENT . . .
TITLE HSE & Sustainability Policy

POLICY

DeHcaynbiK, Kayinci3aik, KopwafaH opTa »XaHe TypaKTbi/bIK casacaTbl

CUYUM C.n.A. ywWiH YATTbIK XOHE Xa/blKkapanblK AeHrenae 6apnbik KbiameTTepiHae JeHcaynblk, EHb6eK Kayincisgiri »kaHe
KopliafaH opTa »KafaalinapbiHblH, €H, XX0oFapbl CTaHAapTTapbiHa Ko *KeTkidy SICIM ymTblnaTbiH TYPaKTbl BU3HEC MOAENiHiH,
MaHbI3abl ¥aHe axkblpamac 6eniri 6onbin Tabblnagbl. CU4NM C.n.A. KOMNaHUACHI WAPTTapbliH eHBEeKTi KopFay, Kayincisaik
TEXHMKAChI }KOHEe KOpLluafaH OpTaHbl KOPFay YHEMI *KaKcapTyfa OafbiTTanfaH HGap/blK MYMKIHAIK a4icTepiMeH KaHe ocbl
MmakcaTtTa ISO 14001 kaHe I1SO 45001 cepTMdmKaTbl TananTapbiH YyCTaHaAbl.

KomnaHuAa 6onawak ypnak ywWiH ocbl WapTTapAbl MaKcaTTap MeH MIHOETTepAi KamTamacbl3 eTesi, SKONOTrMANbIK HAKTbI
Wwewimaep MeH TEXHONOTMANbIK MOAeNbAepAi Koca KamTamacbi3 eTyai *kocnapniangpl. KomnaHua HueTiHe bGipHelwe
MiHAETTEePAi OPbIHAAY XaHe 0J1apfa KaTbICTbl MYHKTEPAi Kapay Kipeai:

o EK KT xaHe KOK macenenepiH Kalifblnbl OKUFa, Kacibn aypynapabl }KaHe KefeHci3 acep eTyai bongbipmay ywiH 6acbimabl
gen caHay;

o EK KT oHe KOK o3 xyienepiHe ocbl canaga KOMMNaHWUA }KYMbICbIHAA KONAAHbINATbIH YATTbIK 3aHHAMACbIHA KaHe YATTbIK
TananTapfa }KaHe XablKapasblK CTaHAAPTTAp XKyhenepiHe Kapay;

o KomnaHusaHbIH, 6ap/ibiK KbI3MeTKepepi, Mepairepaepi, XeTKi3ywinepi, KNAMeHTTepi }aHe YLWiHWIi TyAfanapbl YWbIPanTbIH
Toyekengepai 6aranay;

o [leHCay/IbIKTbl *KOHE MKYMbIC Kayinci3Aik WapTTapblH, OHAIPICTIK KayincisgiriH »KoHe »KabablKTapAblH *KYMbICbIH Koca
KaMTamachbI3 eTy;

o CUYMM C.n.A. KymbiCcbiHOA eHOEKKe Kayin *KoHe Kbi3MeTKep/iepaiH, KayincisgiriHe, KopliafaH opTafa, COHbIH ilWiHAe
KalUbIKTafbl CangapFa Koca Kafaannapabl 6ackapy;

® O3 KYMbICbIHAA KOPLUAFaH OpTafa KeNeHci3 acep eTyai 6aranay, MUHUMYyMre AeliH OHbl KbICKAPTY aHe KopLlafaH OpTaHbl
nactaygbl 6onabipmay;

o Cy, TOMbIPaK *aHe LWKMKi3aT CMAKTbI TabUFU pecypcTapbl TYPaKTbl NanganaHyabl HacuxaTTayFa baFbiTTanfaH Taxipnbenepai
TapaTty, KanAblKTapabl a3alTy XKoHe eHAipinreH KangblKTapAbl a3anTy, COHOAN-ak BUMOSPTYPAINIKTI XKoHe 3KoXKyWhenepai
KOpfay.

® JHepruA TYTbIHYAbl XaHEe NAPHUKTIK rasgap WblFapblHAbINAPbIH a3alTy apKblabl SHEPTUA TUIMAINITIH apTTbIpy.

o KNMmaTTblH, e3repyiHe belimaeny kaHe belimaeny wapanapbiH Kabbliaay.

o EK KT »koHe KOK 6acKkapy *KyWeciH yHeMmi }eTingipy, Kayin-katepnepai aHblKTay *KaHe 0napapl ¥Koto;

o Ocbl canaga esrepicreai TMicTi Typae baranay }aHe 6acKkapy oCbl MYMKIHAIKTEPAi €H }KOFapFbl AEHTENAE KO/AaHY KaHe eH,
TOMEHTI AeHrenre Kayin-katepnepai KbICKapTy.

CUYUM C.n.A. KomnaHus Baclbl/iblFbl OCbl MAKCATTap YLWIiH ©3iHiH KapayblHAa KaHe backapy kymeciHae EK KT kaHe KOK
6ap/ibIK canacbliHAa OCbl YWiH 6ap/bIK KOpaapAabl KONgaHaabl, *Kafaannapabl YHEMI KaHe TMimAi 6aKblnaiapl, COHAAN-AK.:
v' CUYUM C.n.A. komnaHusacbl BGapnbik nepcoHan ywiH EK KT skaHe KOK apbip Kbi3meTKepnepaid, NnayasbiMapik,
MiHAeTTepiHe 6aliNaHbICTbI }KayanKepLinik epiciH HaKTbl aHbIKTakabl;

v EK KT »oaHe KOK cypakTap 60ibIHLLIa Ky>KaTTaMa aHe OCbl «CasacaTTbl KOca TUICTi xyieci 6ap»;

v BapnblK geHrengeri KbismeTkepaepain, 6inikTiniriH Tekcepeai »kaHe onapfa KOMbIIFaH MaKcaTTap apKbl/ibl XKaHe anaTTbIK,
KaFgannap MyMKiHZIr 60MbIHLWLIA OKbITaabl;

v' EK KT xoaHe KOK cypakTap 60MblHIWIE KOMNAHUA Kbi3METKepAepiMeH aHe onapabl YCbIHATbIH YMbIMAAPbIMEH YHEMI
KeHeceai;

v KyMbIC OpbIHAAPbIHAA KbI3METKEPEPAiH, AeHCaY/IbIFbIH KaHe KayincisairiH Kagaranangpl, KopluafraH opTafa KOaancbI3
acep eTyai bongbipmaligbl XKaHe KaHa 60naTblH Kayinkepai, NnaHAeMUAHbI KOca YaKbITbiHAA aHbIKTalAbl XoHe baFanaigbl.

KomnaHua 6acwblnbiFbl Kayincis TOpTINTi yAri eTedi XoHe KopluafaH OpTaHbl KOpFay Typasbl KaMKOpP »Kacanabl XKaHe
Kayincisaik canacbiHAa 6ap/blk AeHrenaeri KblameTKepepaiH *KoHe KOMNaHuA KocasKbl mepairepnepaiH 6acwbinblFbiHaH
Tanan eveai. bygaHn 6acka, CU4MM C.n.A. 6aclblNbiFbl KOMNAHWUA KYMbICbIH BonallaKkKa *Kocnapsan oTbipbin, Kayincisaik
CanacbiHAA ©3iHiH CafacaTblH Kbl CaliblH Kapalbl *KaHe MYMKIHAIK 60nFaHAa OHbIH, MPAKTUKANBIK KONAAHYbIH XKeTingipeai,
YKOHE KOMNaHUA MaKcaTTapbl MeH MiHAETTepre calikec KenTipesi.

Bycceto, 05/03/2025 Mpe3sungeHt

Attrinno Ka th'/\M
P 7 }
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NMonutunka B o6nacTtn 3gopoBbsA, 6€30MNacHOCTU, OKpYyXKaloLlen cpeabl U
YyCTOMYNBOIroO pa3BUTUA

Onsa CUYNM C.n. A. OOCTMXEHME cCaMblX BbICOKMX CTaHOApTOB YCIOBUW 300pPOBbSA, OXpaHbl Tpyda U
OKpy>KaloLen cpedbl BO BCEX CBOMX BMOAX OEATENbHOCTU HA HAUMOHANbHOM U MEXAYyHapOAHOM YpPOBHE
ABNSAETCA BaXXHOM M HEOTHLEMJIEMOWN 4acTbio YCTOMYMBOW OM3HEc-moaenu, Kk Kotopow ctpemutcs CUYUM
C. n. A.HaueneHa Ha MNOCTOSIHHOE YINy4ylleHMe YCIOBMI OXpaHbl TpyAda, TEXHMKM ©Ge3onacHoCTM M oXpaHbl
oKpyKatoLen cpebl BCEMU BO3MOXHBIMU METOLAMU U C 3TON LIENbIO NpuaepXnsBaeTcs TpeboBaHuin cepTudmnkaToB
ISO 14001 1 ISO 45001.

KomnaHusa nnaHvpyeT obecneuvTb [aHHble YCIOBMS 4Yepes3 MOCTaHOBKY Liener U 3agadv, KoTopble BKIOYaloT

9KOJTOMMYECKN YCTOMYMBBIE pELUEHUS] U TEXHOMOrMYyeckne Moaenu Ans Oyaoywmux MnoKoNeHun, a Takke yepes

KOHTPOMb Hag WX BbINOMHEHWeM. B HamepeHus koMnaHuM BXOAMT BbIMOMHEHWE psga obs3aTenscTB U

paccMOTpeHME OTHOCALLIMXCS K HAM MYHKTOB:

e Cuutatb Bonpocbl OT Tb n OOC npuvopuTETHBIMU BO BCEX BMAaxX AEATENMbHOCTU KOMNaHWM AnS npegoTBpalleHus
HecYacTHbIX cryyaeB, NpodeCccnoHarnbHbIX 3aboneBaHnii U HeraTMBHOMO BO3AENCTBIS Ha OKPYXXaloLLYIo cpeay.

e Cnegutb 3a cootBetcTBMeM ceoen cuctembl OT Tb n OOC pgencrsyroleMy HauuoOHarNbHOMY 3aKOHOAATENbCTBY M
TpeboBaHMAM HaLMOHAmNbHbLIX U MEXAYHAPOAHbIX CTaHOAPTOB, NMPUMEHUMbIX K OESTENbHOCTM KOMMaHWM B 3TON
obnactu.

o OueHUTb pUCKKU, KOTOPbIM MOryT ObiTb NMOABEPXKEHbI BCE 3aMHTEPECOBAHHbIE CTOPOHbI B CBA3WM C AEATENbHOCTbIO
KOMMaHWW: COTPYAHUKU CaMOW KOMMNaHn1, ee NogpsiauuKmn, NOCTaBLUMKW, KITMEHTbI 1 TPeTbU N1ua B LeSIOM.

e O6ecneuntb 300poBble U Oe3onacHele ycrioBusi paboTel, BkMoYas 6GesonacHOCTb MNPOM3BOACTBA U paboTy
obopynoBaHus.

e YnpaBnsaTb cuTyauusimu, B KoTopbix pabotaet CUYUMM C. n. A. n koTopble mMornu Gbl co3gaBaTb Yrposy Tpyay U
H6e3onacHocTn paboOTHUKOB U OKpY>XXatoLLen cpefe, B TOM YMcne ¢ OTAaneHHbIMU NocneacTBUsSIMU,

e OueHuBaTb HeraTMBHOE BO3AENCTBME CBOEN AEATENbHOCTU Ha OKPYXaloLlylo cpedy, NpoaorkaTk CoKkpalwlaTb ee 4o
MUHUMYMa 1 NpefoTBpaLLaTh 3arpsi3HEHNE OKpYXatoLLen cpeabl.

e PacnpocTpaHeHue MpakTuK, HanpaBeHHbIX Ha MNPOABWKEHUE YCTOWUMBOIO MCMONb30BaHUSI NMPUPOOHbLIX PECYPCOB,

TaKMX Kak BOAA, MOYBa U Cbipbe, C LeNblo MUHMMM3aLMM OTXOAO0B U 3aLnTbl Bruopa3Hoobpasust  aKOCUCTEM

MNoBbiLleHVe 3HeproadHEKTUBHOCTM MYTEM CHUXKEHUS NOTPeOneHns aHeprumM u BbIGPOCOB NapHMKOBBIX ra3oB

MNpuHATUE Mep NO CMAMYEHUIO U aganTaunm K U3MeHeHUIo KnuvaTa

MocTosHHO coBeplueHcTBoBaThb cuctemy ynpaeneHus OT T n OOC, BbISBNAS pUCKU 1 BO3MOXHOCTU UX YCTPaHEHMS.

HormkHbiM 06pa3oMm oueHuBaTb M ynNpaBnsTb U3MEHEHUSMW B 3TOM cdepe, cCoKpallas pUCKM A0 MUHUMyMa U

MaKCUMarbHO MCMONb3ys NOABSAOLMECS NPU 3TOM BO3MOXHOCTMU.

Onsa atnx uenewn pykosoactso komnaHum CUHUM C.n.A. nmeeT B CBOEM pacrnopsKeHUn 1 NpUMEHsEeT CUCTeMy

ynpaeneHua OT Tb n OOC Bo Bcex cdepax CBoeWl AedATenbHOCTU, NpuBreKaeT And 3TOro COOTBETCTBYOLLME

pecypcbl, NOCTOSAHHO 1 3(PEKTUBHO CNeanT 3a cUTyaunen, a Takke:

v' YeTKo onpegensieT Kpyr oTBeTCTBEHHOCTM B obnactu nonutukn OT Tb u OOC ans Bcero nepcoHana kommnaHum
CNYMM C.n.A. B 3aBUCMMOCTU OT JOSHKHOCTHBLIX 0B513aHHOCTEN KaXXAoro OTAENbHOro COTPYAHMKA,

v' /MeeT COOTBETCTBYHOLLYI cucTtemy cBsian no sornpocam OT T u OOC, Bkntoyas JOKYMEHTAUUIO M HacCTOSLLYHO
«[onuTuky»,

v' npoBepsieT kBanuukaumo paboTHUKOB BCEX YPOBHEN 1 0BYYaeT KX C y4ETOM NOCTaBMEHHBIX Lienei 1 noTeHuMansHo
BO3MOXXHbIX aBapuMHbIX CUTyaLun,

v" MOCTOSAHHO KOHCYNbTUPYETCA C paﬁOTHI/IKaMVI KOMnNaHnn 1 npeacrtasnAarvnwmmMmmn nx opraHmsaymnamm no Bonpocam oT
TB n OOC, nooLypsieT Ux aKTUBHOE U OTBETCTBEHHOE y4acTune B 3TUX Bonpocax,

v' 3abotuTcst 0 3p0poBbe paboOTHWMKOB U Mx Be3onacHocTM Ha paboumx MecTax, npefoTBpallaeT HexenaTernbHoe
BO3OEWCTBME Ha OKPYXKalLlylo cpedy U BO3HUKHOBEHME MpodyeccuMoHanbHbIX 3aboneBaHuil, OueHuBaeT W
CBOEBpPEMEHHO BbIABIAET HOBble BO3HUKAKOLWLNE PUCKK, BKITlOYaA naHOAEMUN.

PykoBoacTBo koMnaHuv nogaeT npumep Ge3onacHoro noeedeHns 1 3aboTbl 06 okpyxatowen cpege n Tpebyet ot
pyKoBOAUTENEN BCEX YPOBHEW, COTPYOHWKOB M CybGnoapsiguvMkoB KOMMaHWM COBNIOOEHMS MonuTuku B obnactu
6esonacHocTn.Kpome Toro, pykosoacteo CUYUM, nnaHupys OeATenbHOCTb KOMMaHuM Ha Oyayliee, exerogHo
nepecMaTpmMBaeT CBOK MONWTMKY B oOnactu ©Ge3omacHOCTM W, Korga NpefocTaBnsieTcss BO3MOXHOCTb,
COBEpLUEHCTBYET €€ NpakTU4ecKkoe NpMMEHEHME U MPUBOAMWT B COOTBETCTBME C LENAM 1 3a4avyam KOMMaHWW.

BycceTo, 05/03/2025 MpesnpgeHT
ATtTnmno KaH?ﬂHM
A
\
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